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AyanbHa npodeciinHa ocsita y HimeuuunHi

1. OCHOBM Ta paMKOBiI YMOBM

2. Motusauii, iHTepecu Ta npouec

3. Mogenb ycnixy



Presenter-Notizen
Präsentationsnotizen
1. Examination boards with equal representation, jointly agreed training standards, joint management of the system at all levels
 
2. Around 70 % in the company
 
3. Vocational training standards, certificate issued by the chamber
 
4. In and from the companies, state teachers at the vocational schools
 
5. Data reports, vocational training report, training standards (BIBB)



GO:VET

[yanbHa npodecinHa ocBiTa:

OCHOBM Ta paMKOBI YMOBU



OCHOBM GO:VET

Grm Off f It t IC p ration
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OrnapoBo Npo ayanbHy npodeciiHy OCBiTY
B MeXKaxX HimeubKoi cuctemm npodecinHoi ocBIiTH

PMHOK npaui

P -

Buwa ocsiTa

TinbKKM Ha 6as3i IVENYE
npodecinHoi WKoNu npodecinHa ocCBiTa

3arasibHa WkKinbHa OCBITa




OCHOBM GO:VE

German Office for International Cooperation
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Y4yacHUKN: 0cobum, aKi otpumytotb npodecinHy
ocBiTy («y4Hi» )

» 1,22 M/H YYHIB LWOPIYHO
» HaB4aHHA 325 BM3HaHMM npodeciam

Lle o3HayvaeE:

» 5 % Bia ycix PaKTUYHO 3aNHATUX OCID
CKN1a4atoTb YYHI

Bban3bKo 91 % y4yHiB ycnilWHO 3aBepLlyOTb HaBYaHHA.
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Supplementary information:
 
> Overall, approximately 53 % of the population have started a dual vocational training programme in their lifetime
 
> The employment rate is high: approximately 96 % of all graduates find a job (compared to 82 % without a vocational qualification)
 
The positive effect:
 
> Youth unemployment in Germany is only around 5 %



OcHoBM GO:IVE
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YyacHuKu: poboroaasui

P WopiYHO NpodecinHa OCBiTa 34iNCHIOETLCA
Ha 6a3i npnbansHo 20 % ycix NiANPUEMCTSB,
NPaALIBHUKM AKUX NIANATAOTb
060B'A3KOBOMY COLLia/IbHOMY CTPAXyBaHHIO |
(npnbnmnsnHo 408 700 i3 2,2 mAH) _

» ue npnbnmsHo 489 000 HOBUX YUHIB Ha PiK ﬂ'

» 77 % 3 HMX Nicna 3aBepLUeHHA HaBYaHHA
NpauoTb HA TOMY NIANPUEMCTBI, HA AKOMY
BOHM 34006ynn npodecinHy OCBITY
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Präsentationsnotizen
Supplementary information:
 
> Trainees are on average 20.0 years old
 
> The average investment per trainee per year is 18,000 euros
 
> 70 % of this (approx. 13,600 euros) is amortised (productive contribution of the trainees)
 
This means:
 
> international competitive advantage for German SMEs
 
> future personnel trained according to own needs
 
> low investment on the labour market international competitive advantage for German SMEs
 



OCHOBM GO:VET

German Office for Internatluna -00p eration
in Vocational Education and Trainin:

Pamkosi ymosu npodeciiHoi 0cBiTU 3a6e3neuyoTbca cy6'eKTamn eKOHOMIYHOI
AIANBHOCTI, coUyiaNbHUMM NAPTHEPAMMU Ta AEPXKABOIO

» Manatu
» CouianbHi napTHepwu (acouiaLii npaLiBHUKIB Ta poboToAaBL,iB)
» [epr<kaBa

Manatu Ta couianbHi NAPTHEPU: BU3HAYAIOTb Ta NEPEBIPAIOTb 3MICT OCBITHbOI
nporpamm Ha NiANPUEMCTBI

[lep)XaBa: HaZla€ 3aKOHOAABYI PaMKOBI YMOBM Ta pecypcu ANaA WKINbHOI
npodecinHOol OCBITH
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Supplementary information:
 
> The three stakeholders ensure the framework conditions for vocational education and training through a differentiated distribution of roles
 
> Ownership lies with all three players; they all bear it at the same time and assume responsibility
 
> They guarantee the system's constant capacity for innovation
 
> They ensure quality standards



OCHOBM GO:VET

Grm Off f It t IC p ration
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I[HCTUTYTU: NANATU AK KOMMETEHTHA iHCTaHL,if

P 34iMCHIOIOTb HarnA4 Ta KOHTPOAb WoA0 npodecinHoi OCBITM Ha NiANPUEMCTBAX
P aTecTyloTb BUKAAAALLbKUW CKNaa
P OpraHi3oBYlOTb NPOBEAEHHA iCNUTIB

» npoBoAATb iIHGOPMaALLNHI 3aX0AM Ta KOHCYAbTALi



Presenter-Notizen
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The impetus for the development and updating of training standards comes from companies and chambers. They know best which skills are needed.

Other tasks:

> Supporting companies in their search for trainees, registering training contracts
 
> Mediation in the event of disagreements between trainees and companies
 
> The economy invests €7.7 billion in vocational training every year



OCHOBM GO:VET

German Office for International Cooperation
in Vocational Education and Training

IHCTUTYTU: couianbHi napTHepwU

MpodcninKku Ta acouiauii poboToAaBLiB Y3roAKyHOTb MixK CODOIO Ta 3 AEpPKaABOIO
BiAMOBIAHI CTAaHAAPTU LLOAO BUPOOHMYOI YaCTUHU NPOodeCiMHOI OCBITH

P 3MiCT OCBITHbOT Nporpamu
» onnaTta npauiy nepion,
npodecinHOro HaB4YaHHA

» KOHTPO/b NpodecinHoro
HaBYaHHA HA NIANPUEMCTBI

» yyacTb B eK3amMeHaLliMHin KoMicii
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Präsentationsnotizen
Supplementary information:

> The process of coordinating and adopting new training regulations is managed by the Federal Institute for Vocational Education and Training.

> Economic and social partners are involved in the entire process.



OCHOBM GO:VET

Grm Off f It t IC p ration
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IHCTUTYTU: AepKaBa, WO HA[AE PAaMKU

P NOroArKye 3 couia/IbHMMM NapTHEPAaMKM NpPaBWIa opraHisauii npodecinHoro
HaBYaHHA (NpodecinHe HaBYaHHA Ha NiANPUEMCTBAX)

» BM3HaA4ae NpodecinHy ocBiTY Y NPodeCiMHUX LWKOAX: PAMKOBUIM HaBYa/IbHUM
nnaH

» ¢diHaHCYE, OpraHi30BYE Ta KOHTPOIOE AEPKABHY cucTeEMY NMPODECIMHUX LKIN

» NpoBOAMTb AOCAIAXKEHHA B ranysi npodecinHoi ocsith (PepepanbHUM iIHCTUTYT
npodecinHoi 0cBiTH)

» HajJa€e AONOMOry B paMKax NoLYKY MicuAa HaBYaHHA (HanpuKknaa,
Mmonoai, 6e3pobiTHMM, NpeacTaBHMKAM YPa3/IMBUX BEPCTB HaCeNEHHS )



Presenter-Notizen
Präsentationsnotizen
Detailed information:
 
> State funding totals around € 6.8 billion, including over € 3 billion for 1,550 vocational schools and around € 2.4 billion for control, monitoring and support measures
 
> State passes the Vocational Training Act



OCHOBM GO:VET

Grm Off f It t IC p ration
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PamKu: ctaHgapTtu

» BM3Ha4aloTb 34iMCHEHHA [lyanbHOi NpodecinHOi OCBITU Ha NiIANPUEMCTBAX Ta Y
npodeCinHNX WKOoNAX

P 336e3ne4yytoTb KOHTPOJIb AKOCTI Ta PO3BUTOK [lyanbHOT NpodeciMmHOi OCBITH

» [itoTb Ha BCiK TepuTopii HimeyymnHm



Presenter-Notizen
Präsentationsnotizen
> If necessary, summarise the previous slides again
 
> Three main stakeholders agree on the basic standards for dual vocational training on an equal footing. 
 
> These standards are based on the specific requirements of the world of work.
 



OCHOBM GO: VET

German Office for International Coo peration
in Vocational Education and Trainin:

PamKu: ctaHAapTM Ta iIX BUHUKHEHHA

» 1. Po6oToaaBui BUABAAIOTb HA NMiANPUEMCTBAX HOBI NpodeciHi 3aBAaHHA
Ta KBaniPikau,ii

» 2. CouianbHi NAapTHEpPU Ta AeprKaBa NOroAKyTb Ta NPUMMAOTb HOBI
CTaHAAPTU NPOodeCinHOro HaB4YaHHA Ha NIANPUEMCTBAX, MOAEPATOPOM
npouecy Buctynae ®eagepanbHMmM IHCTUTYT NPOPECiNHOT OCBITH

» 3. [leprKaBa NnpuUBOAMNTb PAMKOBI HaB4YaibHi NJ1IaHW Yy BiANOBIAHICTb A0
HOBMX NPaBWA OpraHi3auii npodecinHOro HaB4aHHSA

MpuinHATI cTaHaapTH PiKCYyIOTb Y NpaBuaax opraHisauii npodecintHOro HaB4aHHA
(nignpmnemcrBa) Ta y pamKoBuUX HaBUYaAbHUX NaaHaX (npodeciiHi wKkonn).



Presenter-Notizen
Präsentationsnotizen
Supplementary information:

> The duration of the further development and implementation of standards is max. 1 year
 
> Standards are dynamically adapted to the requirements of the world of work at both learning venues
 
> BIBB continuously researches changes in work and training; the findings are incorporated into the process



OCHOBM GO:VET

GrmOfffIttICpt
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PamKu: cTaHaapTU AK NpaBuia opraHisauii npodeciniHoro HaB4aHHA

OCBITHI CTaHAAPTM ANA HaBYAHHA HA NIANPUEMCTBAX PiKCYOTb Y NpaBuaax opraHisawii
npodecinHOro HaB4YaHHA:

» HanmeHyBaHHA npodecii

» npodecitHmin npodinb

P 3MiCT HaBYa/IbHOT Nporpamum

» TMMYACOBi paMKM Ta TUMYACOBUI NNAH

» BUMOTM A0 iCNuUTiB
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Job profile >>> 

Which competences must be taught?

Contents >>>

Which specific skills and tasks must be mastered?

Examination knowledge >>>

What knowledge optimally prepares trainees for their final examination?



OCHOBM GO:VET

Grm Off f It t IC p ration
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PamKu: cTaHgapTU Ta PaMKOBUIA HaBYa/ZIbHUMU N1aH

Y xoai HaBYaHHA Y NPODdECINHIN WKOAI Y4HAM nepeaatoTb HEObXiAHI TeoOpeTUYHi 3HaHHA

Loao npodecii Ta pO3WUNPIOOTb 3aNaC HAABHUX Y YYHIB 3HaHb, WO HaAeXaTb A0 ranysi
3araJibHoOI OCBITW.

LLi OCBITHI CTaHA4QPTM BU3HAYAKOTb Y PAMKOBOMY HaBYa/IbHOMY MAAHI:
» MmeTa HaBYaHHA

» 3micT

» HaByaNbHi MOAYNI
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The contents of the framework curriculum are defined by ‘learning fields’.

If necessary, explain the topic of ‘learning fields’ at this point.



OCHOBM GO:VET

Grm Off f Inter t IC p ration
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3aKOHOAaBuI paMKu
Ctatta 12 OcHoBHOro 3akoHy HimeuunHu (Grundgesetz)
BCTAHOB/IOE cBO60Ay BMbOpY npodecii.

3aKOHOAABCTBO Y ranysi 3aKOHOAABCTBO Y ranysi
BMPODOHMYOI NnpodecinHOoi OCBiTH LWKiNbHOT NpodeciiHOT 0CBITH

» 3aKoH npo npodecinHy ocity (Berufsbildungsgesetz) P o060B'A3KOBA LWKiNbHA OCBITa

P 3aKOH NPo OXOPOHY MNpaLi HEMOBHOAITHIX P perioHaNbHi 3aKOHW NPO LWKOAY
(Jugendarbeitsschutzgesetz)

» PemicHnuni kogekc (Handwerksordnung)
P 3akoH npo TapudHi yroan (Tarifvertragsgesetz)

P 3aKOH NPO TMMYACOBE peryntoBaHHA HOPMATUBHUX
BuMor lNpomucnoBo-Toprosoi nanatu (Gesetz zur
vorlaufigen Regelung des Rechts der Industrie- und
Handelskammer)

P 3aKOoH Npo NpaBoBUI PEXMM NiIANPUEMCTB
(Betriebsverfassungsgesetz)
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Explain the dynamics of the vocational training system using BBiG amendments, most recently in 2020: principle of equivalence of vocational and academic education codified



GO:VET

[lyanbHa npodecinHa ocsiTa:

MoTuBauil, iIHTepecn Ta npouec



BianpaBHMM NYHKT GOIVET

GrmOfffIttICpt
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MoTtusauia Ta 3axoau Ha pPiBHI AeprKaBu

Motusauia: HimeuyunHi noTpibHi KBanipikoBaHi dpaxiBLi
Ana 3abe3nevyeHHs 3pOCTaHHA Ta PO3BUTKY EKOHOMIKM.

BMUCHOBOK: MU NOBMHHI 3MILHIOBATU CUCTEMY
[lyanbHOI NnpodecinHOI OCBITU Ta KepyBaTU HElO.

3axoau .
P CTBOPEHHA Ta aKTyasi3aL,ifa 3aKOHOAaBYMX PAMOK

P 3a/1y4YeHHs 00 npoLlecy A04aTKOBUX YYaCHUKIB

P KOHTPOJIb Ta PO3BUTOK CUCTEMMU (30KpemMa
cunamu PeagepanbHOro iHCTUTYTY NPodecinHoi OCBITH )
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Präsentationsnotizen
Further motivation:

> Vocational training secures the social status of young people as citizens
 
> The state cannot guarantee vocational training alone: costs and competences

Further measures:

> Ensuring permeability: university access for trainees with a degree
 
> Opening up dual vocational training regardless of previous qualifications



BignpaBHWM NYHKT G0O: VET
MoTusauifa Ta BignpaBHUMU NYHKT — MOZ1I04b
’70:8/(2’ \131'
Motusauia: «A xouy cTaty...!» e N0
BianpaBHMIA NYHKT : PRAKTIKUM
P 3HaMTU NOTEHLUiNHI NiANPUEMCTBA wocH
Ta 03HAMOMMUTUCA 3 NPONO3ULLIAMMU TRiIson
P HanucaTu 3aABKM NPO NPUIMOM |
Ha HaBYaHHA LEWREE
P AKLWO HeobxiaHO — NoOPSAOK Biabopy
» BMOpaTM HaBYabHO-BUPOOHMYE DRUKER

NiANPUEMCTBO
S

P yKAacTu Aorosip npo npodecinHe HaBYaHHSA
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Young people have many different expectations and goals when it comes to an apprenticeship:

> learn something practical
 
> earn their own money (self-employment)
 
> realise a dream
 
> social prestige
 
> fulfilment of duties



BianpaBHUN MYHKT GD:VET |

MoTtuBauia Ta BigNnpaBHUN NYHKT — NiANPUEMCTBO

MoTtusauia: «MeHi noTpibHa BNEeBHEHICTb Y MUTAHHAX KaApOBOro 3abe3neyeHHA»

BiagnpaBHUM NYHK :
» oTpUmaTU A0MNYyCK
AK HaBYa/IbHO-BMPOOHMYE NiANPUEMCTBO

P 3anponoHyBaTK Micus AN1A HaBYaHHSA Iﬂ.©
» OLiHUTK 33aABU LLOAO NPUIMOMA Ha HaBYaHHSA ,\ﬁt

» BifgibpaTu yyHiIB
P yK/1acTK AOroBip npo npodecinHe HaBYaAHHA
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There are a few other reasons here too:

> We are looking for loyal employees
 
> We know best which qualifications are needed in our company
 
> We want to act in a socially responsible manner
 
> We seek the input and innovative potential of young people
 
> We save on familiarisation and retraining costs



Npouec GO:VET

German Office for International Cooperation
in Vocational Education and Training

JoroBip npo npodeciiHe HaBYaHHA

[MpodecinHa ocBiTa NOYNHAETLCA 3 YKAAJAHHA AOrOBOPY NMpo
npodecinHe HaBYAHHA MiXK pobOTOAaBLUEM Ta YYHEM.
[lorosip npo npodecinHe HaBYaHHA PETY/IOE TaKi aCMeKTH :
P TepMiH HaBYaHHSA
» 3micT
» BuUnNpobysBasibHUIN TEPMIH
npeaMeTHUMN Ta TMUMYACOBUIMN NAAH HAaBYaAHHA

onjiaTa npad,

vVvVvYy

npaBa Ta 060B'A3KN 060X CTOPIH
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The training contract also regulates
 
> holiday entitlement
 
> any requirements for termination of the training contract 
 
The training contract is similar to an employment contract. It is the basis for learning in the company during training.
 
The training contract is registered by the chambers.



Npouec GO:VET

German Office for International Cooperation
in Vocational Education and Training

[lyanbHe HaBYaHHA Ha ABOX HaBYaJIbHUX MalgaHUYMNKaAX

70% — HaBYaHHA Ha NigNPUEMCTBI 30 % — 3aHATTA y npodeciuHin WKoni

P yrnopaaKoBaHe HaBYaHHA Y peanbHUX P 3aHATTA Y KNaci
ymoBax ripaul » 2/3 nporpamu — npeameTtu 3a paxom
> yUHi 33AiAHI Ha KOHKPeTHUX » 1/3 nporpamu — 3arasibHOOCBITHi NnpegMeTH

BUPOOHMUYMX AinAHKaXx
P npauto y4yHiB onnavyroThb

TepmiH lyanbHoro npodeciiHoro HaB4aHHA CKNaAaE€
BiA ABOX A0 TPbOX 3 NO/IOBUHOIO POKIiB
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Legal basis:

... for in-company training > Training contract
... for the vocational school > Compulsory schooling

Time allocation:

for example:
Monday to Wednesday: in the company
Thursday and Friday: at the vocational school

Alternatively: block teaching

Additional information:

> In-company training and vocational school lessons follow the training standards



Npouec GO:VET

GrmOfffIttICpt
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BunyckHuit ek3sameH

BunyckHUMU eK3ameH
P OpraHi3oBYETbCA NasiaTaMM
P TeopeTMyHa Ta NPAKTUYHA YAaCTUHM
» 10 CKAaZly eK3aMeHaliMHOI KOMicCii BXoasATb
» poboToaaBsLi

P npauiBHUKKU (NpeacTaBHMKM NpodCninKku)

» BUKNaAadi npodecinHoi WKonu (NpeacTaBastoTb AeprKaBy)
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Important: 

No involvement of the respective teaching and training staff!



Npouec GO:VET

eeeee Office for Internatlona -00p eratlon
in Vocational Education and Trainin

BunyckHuit ek3sameH
JOKYMEHT npo ocCBIiTy
» BUOAETHCA NaNaToOO

» BM3HAHUI AeprKaBow AUMNJIOM

3006yTTA AMNAOMA € YCnilUHUM 3aBepLIeHHAM HaBUYaHHA.

MouaToKk npodeciHoi Kap'epu.




[lpouec
MouaTtoK npodeciiHOoi Kap'epu: WaHCH

Ha puHKy npaui
» Tpyaosuin gorosip 6besnocepeaHboO 3 MiANPUEMCTBOM,
Ha AKOMY NpounLwno npodecinHe HaBYaHHA
» TpyaoBUIM AOrOBIP 3 iHWKWM MiANPUEMCTBOM
» npauesnalTyBaHHA Y iHWIiN npodecinHin ranysi
MpopoBXeHHA NpodecitHOI OCBITU
P Kypcu niaBuLLEHHA KBanidikaLii Ta nepekBaniPpikauii
» 3100yTTS BULOI OCBITU («TpPeTA ranysb OCBITUY)
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As a reminder:

> Around 96% of all graduates in Germany find a job after completing their training. 
 
> Around 74% of all trainees are taken on by the company that trained them.



GO:VET

[lyanbHa npodecinHa ocBiTa

Mopaenb ycnixy



Ak npautoe dyanbHa npodeciiHa ocsita? GO:VET

German Office for Internatlona -00p eration
in Vocational Education and Trainin:

Pe3ome

MNMpouec
» HaBuyaHHSA nNapanenbHo Ha nignpuemctsi (70 %)
Ta y npodecinHin wkoni (30 %): «ayanbHO»

» HaB4yaHHSA 33 NEBHOK NPOrPamoto Ta MPOTATOM NEBHOIO TEPMiHY
(norosip Nnpo npodeciHe HaBYaHHA)

» HaBYyaHHA Ha KOHKPETHIN BUPOOHUYIN AinaHL|

» BuNycKHUM icnUT nepes He3aneKHOoK KOMICIED




Ak npautoe dyanbHa npodeciiHa ocsita? GO:VET

GrmOfffIttICpt
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Pe3ome

PamKu
» [lep»KaBa rapaHTYE 3aKOHOAABYI PaMKWU
» [leprkaBa OPraHi3oBYE WKiIbHY YaCcTUHY NpodecinHOi OCBITH
» [lanatv Ta couiaNbHi NApTHEPU BM3HAYaOTb 0bcAr
Ta 3MICT NpodeCcinHOro HaBYaHHA

» [Manat AK KOMNETeHTHI iHCTaHLii 34iMCHIOITb
HarnAa4 3a HaBYaHHAM Ha NiIANPUEMCTBI



Presenter-Notizen
Präsentationsnotizen
Chambers are the representatives of the economy, trade unions/employee representatives and associations/employer representatives are the social partners. 
They reach a consensus.
 
Conclusion I: 

> Dual vocational training is essentially shaped by those who are directly affected and who know the needs of the labour market best.

Conclusion II: 

> All decisions on vocational training are made by consensus.

Conclusion III: 

> The standards apply nationwide. They are regularly updated.



Yomy [lyanbHa npodecinHa ocBiTa yCNilWHO PYHKLUIOHYE Yy HimeuunHi? GOIVET

GrmOfffIttICpt
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YnHHUKM ycnixy

» IcTopnyHOo chopmoBaHa cmMcTtema

» BUWCOKMM piBEHb CYCNiNIbHOIO BU3HAHHA

» CuTyauia Hece BUroaM AK OS5 YYHIB, TaK i A5 NiANPUEMCTB
» HaBuaHHA BignoBigae notpebam y KBanipikoBaHMX Kaapax

» EdeKTmBHa iHCTUTYLiMHA Ba3a
(manaTtwn, couianbHi NnapTHEPU, Mani Ta cepedHi NiagNPUEMCTBA)

» YyacTb yCix 3aLiKaBNEeHUX CTOPIH Y POPMYBaAHHI cMCTEMMU
» BucoKa rHy4YKiCTb Ta a4aNTUBHICTb CUCTEMMU



Presenter-Notizen
Präsentationsnotizen
Demand for skilled labour:

> Germany is a developed industrialised nation with a strong SME sector.

Win-win situation:

> Apprentices learn on the job and are integrated into the work process. Companies train their own future workforce according to their own    needs

Qualified training staff:

> Trainers are ‘from the trade’ and have undergone training themselves and also know the company

Supplementary information:

> Although the state controls the process as a legislator and sets the framework, it leaves key decisions to the direct stakeholders.



N'aTb cTOBNiB NPOdECiHOI 0CBITH GO:IVET

German Office for Internatlona -00p eration
in Vocational Education and Trainin:

N'atb cToBNiB

1. CniBpobiTHULTBO MiXK Oep)Kasolo,
Ccy6'eKTaMu eKOHOMIUYHOI AIANbHOCTI Ta coliaAbHMMM NAapTHEpPaAMM

2. HaBuyaHHSA y mexXax BUpobHMUYOro npouecy

3. 3aranbHOBM3HaAHi HAaUiOHANbHI CTaHAAPTHU

4. KsanidpikoBaHM BUKNAZaUbKUKN CKNaa,

5. |HcTUTYUiOHaniI30BaHI AOCNIAMKEHHA Ta KOHCyAbTauii
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 Examination boards with equal representation, jointly agreed training standards, joint management of the system at all levels

Around 70 % in the company

3.    Vocational training standards, certificate issued by the chamber
 
4.    In and from the companies, state teachers at the vocational schools

5.    Data reports, vocational training report, training standards (BIBB)



Nepesaru GO:VET

Grm Off f It t IC p ration
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NepeBaru gna y4yHis:

[lyanbHa npodecinHa ocBiTa —
Le iaeasnbHa NiarotoBKa A0 NPodPecinHOro XuTra:

P By3bKOCMeLUiabHi KOMNeTeHLii Ta KBanidikauii ana 3406yTTa npodecii
P peasibHi yMmoBM Npaui (BepcTtaTh, TexHonorii, poboya obcTaHOBKA)

» onnarta npaui Nig yac NnpodecinHoro HaB4YaHHA



Presenter-Notizen
Präsentationsnotizen
Further advantages:

> Greater identification with the training company
 
> Training as a basis for further measures



[lepeBaru GO: VET

in Vocational Education and Trainin

MNepesarun agna nignpPUEMCTB:

[yanbHa npodecinHa ocBiTa 3abe3neyye HaABHICTb BUCOKOKBANiIPiKOBAHMX KagpiB:

» KomneTeHTHi ¢paxiBLi, AKi BignoBigatoTb noTpebam nianpmemctsa (Ha BiaMiHY
BiJ, NPEeTEeHAEHTIB «3 BY/NLLI»)

» nigBuuEeHa NPOAYKTUBHICTb NpaLi (LUBMAKA OKYMHICTb)

P aKTMBHA y4acTb CyH'eKTIB EKOHOMIYHOI AiANIbHOCTI Y pO3pP0DOAEHHI OCBITHIX
CTaHAApPTIB

» BHecoK y CouianbHy BignoBiganbHicTb 6i3Hecy (CSR)
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Another advantage:

> Recruitment and retraining costs are reduced



Nepesaru GO:VET

eeeee Office for Internatlona -00p eratlon
in Vocational Education and Trainin

MepeBaru ana aep*KaBu Ta CycniNbCTBa:

B3aemHa Buroga, nobpobyT Ta couianbHa rapmoHis:

» BMCOKa NPOAYKTUBHICTb EKOHOMIKM Ta NpaLi
» rapmoHi3oBaHMI PUHOK nNpaLi (npono3unuia/nonur)
P couianibHa Ta eKOHOMIYHA iHTerpauia ntoaen

» BMN/INB HA OCBITHIM NpoLec 3 OOKY BCiX Y4aCHUKIB
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Another advantage:

> Early indicator for developments in the economy and labour market



BUKAMKM GO:VET

GrmOfffIttICpt
nnnnnnnnnnnnnnnnnnnnnnnnn

BUKNKUKM 3 nornagy y4His

» HeBianoBiAHICTb MiXK 3aTpebyBaHUMMU
Ta AOCTYNHUMM MiCUAMM HaBYaHHA (BiACYTHICTb MicLb)

» [octyn ao AyanbHoi npodecinHoi 0CBiTH
» lMocuneHHA npodecimHMX BUMOT

» OcBiTa NPOTArOM YCbOTO }KUTTA
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Discrepancy:

> 2018: almost 80,000 applicants without a training place

Access:

> Lack of informal skills: Discipline, reliability, basic skills (reading, writing, maths)

Requirements:

> For example: IT skills, foreign language skills

Lifelong learning:

> Especially for older applicants



BUKAMKM GO:VET

Grm Off f It t IC p ration
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» BuUKAMKK 3 nornaay NianpuemMcTs

» HeBignoBigHiCTb MixK 3aTpebyBaHMMM Ta AOCTYMHMUMM MiCLUSMMN HaBYaHHA
(BigCyTHICTb NpeTeHAeHTIB)

» «[OTOBHICTb A0 3800yTTA NPOPECIMHOI OCBITUY
» |HKAO3iA Atogen 3 obmeKeHMMN MOXKAUBOCTAMM

» |HKAIO3iA MirpaHTiB



Presenter-Notizen
Präsentationsnotizen
Discrepancy:
Unfilled training places 2010: 19,800 / 2018: 57,700 - almost tripled

‘Maturity for training’:
Lack of social skills, basic knowledge

Inclusion:
High extra personnel and time expenditure, special qualifications of the training staff



BUKAMKM GO:VET

GrmOfffIttICpt
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BUKAMKU 3 nornagy aeprKasu Ta CycninbCcTBa

» [emorpadiyHi 3miHM

» lepepbavyBaHa HecTava KBanidpikoBaHMX KaapiB
» TpeHA Ha aKagemisalito

» PerioHanbHi BigmiHHOCTI

» |HKAHO3IA
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Demographic change 
Fewer young people able to go into training, labour market needs can no longer be met
 
Trend towards academisation
Training tends to be out, university is in

Regional differences:
Supply and demand for training places

Inclusion:
as a social task



[osigkoBa iHpopmaLis

LUndpu ta paktn

>

>
>
>

IHbopmauinHni 3BiT PegepanbHOro
IHCTUTYTY NpodecinHoi ocBiTM (MOoCcKAaHHA)

denepanbHe CTaTUCTUYHE BiAOMCTBO
(Statistisches Bundesamt) (nocnnaHHsA)

IHbopmauinHnit nopTan MiHicTepcTBa
0CBiTM i HayKn (BMBF) (nocmnnaHHs)

3BiT Npo npodeciliHe HaBYaHHA (MOCUNAHHSA)

OcBiTHi cTaHpapTH

>

>

Bpowypa PeaepanbHOro iHCTUTYTY NpodeciMHOT OCBITH:
MpaBuna opraHiszauii npodecinHOro HaB4YaHHA, i 3BiAKN BOHMU
6epyTbca (NocMNaHHSA)

3pa3Ku NnpaBuA opraHilauii npodecinHoro HaB4aHHA Ta
PaMKOBOro HaBYaNbHOro nnaaHy (PeaepanbHUM IHCTUTYT
npodeciiHoi 0CBiTH) (MOCKNAHHSA)

GO:IVET

German Office for International Cooperation
in Vocational Education and Training

MNpaBoBi JOKYMEHTHU

»  3aKoH npo npodeciiHy ocBiTy
(Berufsbildungsgesetz) (nocnnanHs)

3aKOH NPO OXOPOHY NpaLi HEMNOBHOANITHIX
(Jugendbeschaftigungsgesetz) (nocunaHHsA)

3aKOH NPO TUMYacoBe PeryatoBaHHA HOPMATUBHUX BUMOT
Mpomuncnoso-Toprosoi nanat (Kammergesetz) (nocnnaHHA)

3akoH npo TapudHi yrogmn (Tarifverhandlungsgesetz)
(mnocmnaHHA)

3aKOH MPOo MNPaBOBUI PEXKUM NiANPUEMCTB
(Betriebsverfassungsgesetz) (nocnnaHHa)

vV v v VY

P LeHTp MiXHapoaHoro cnispobiTHUUTBA
y rany3si npodecinHoi ocBiTH

MiHiCTepcTBO OCBITU | HAaYKU
depepaibHUM IHCTUTYT NpodecinHOT OCBITU

\ A 4

3a A0[aTKOBMMMU NUTAHHAMM 3BepPTauTeCb 3a NOCUNIAHHA
P govet@govet.international



https://www.bibb.de/datenreport/de/index.php
https://www.destatis.de/DE/Home/_inhalt.html
https://www.datenportal.bmbf.de/portal/de/index.html
https://www.bmbf.de/bmbf/shareddocs/kurzmeldungen/de/2024/05/240508-berufsbildungsbericht-24.html
https://www.bibb.de/dienst/veroeffentlichungen/de/publication/show/8269
https://www.govet.international/de/54899.php
https://www.govet.international/de/54887.php
http://www.gesetze-im-internet.de/jarbschg/index.html
http://www.gesetze-im-internet.de/ihkg/index.html
http://www.gesetze-im-internet.de/tvg/index.html
http://www.gesetze-im-internet.de/betrvg/
https://www.govet.international/en/index.php
https://www.bmbf.de/
https://www.bibb.de/
mailto:govet@govet.international

GOVET at BIBB

N

o

Friedrich-Ebert-Allee 114-116
53113 Bonn, Germany

> i

@ govet@bibb.de

+49 228 107 1818

k www.govet.international

IRVAY


mailto:govet@bibb.de
http://www.govet.international/
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