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Presenter-Notizen
Präsentationsnotizen
Examination boards with equal representation, jointly agreed training standards, joint management of the system at all levels
Around 70 % in the company
Vocational training standards, certificate issued by the chamber
In and from the companies, state teachers at the vocational schools
Data reports, vocational training report, training standards (BIBB)


GO:VET

[yanbHa npodecinHa ocBiTa:

OCHOBM Ta paMKOBI YMOBU



OcHoBMU

OrnapoBo Npo ayanbHy npodeciiHy OCBiTy
B MeXaxX HimeubKoi cuctemu npodecinHoi OCBiTH

TinbKKM Ha 6as3i [lyanbHa
npodecinHOl KON npodecinHa OcCBiTa

3arasibHa WKiNibHa OCBITa

GO:VET

PMHOK npaui

Buuwa ocsiTa

Grm Off f It t IC p ration
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OcHoBMU

Y4yacHUKN: ocobum, aKi otpumytotb npodecinHy
oCBiTY («y4Hi» )

» 1,22 MAH YYHIB LWOPIYHO
» HaB4aHHA 324 BM3HAHMM Npodeciam

Lle o3HayvaeE:

» 5 % Bia ycix PaKTUUYHO 3aMHATMX OCID
CKNa4atoThb YYHI
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Präsentationsnotizen
Supplementary information:
 
Overall, approximately 51 % of the population have started a dual vocational training programme in their lifetime
According to the IAB Forum (2023), 85 % of graduates in 2020 were in employment subject to social insurance contributions.  

The positive effect:
 
Youth unemployment in Germany is only around 5,7 % (2025)


OcHoBM GO:VE
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YuyacHuKu: poboroaasui

P wopiyHO NnpodecinHa OCBiTa 34iNCHIOETLCA
Ha 6a3i npnbansHo 18,7 % ycix NiagNpPUEMCTB,
NPaLIBHUKM AKUX NIANATAOTb
060B'A3KOBOMY COLLia/IbHOMY CTPAXyBaHHIO |
(npnbnmnsHo 369 800 i3 2,1 mnH) _

» ue npnbansHo 475 950 HOBUX YYHIB Ha PIK L\'

» 79 % 3 HMX Nicna 3aBepLIeHHA HaBYaHHS
NpPaUOTb HAa TOMY MIANPUEMCTBI, Ha AKOMY
BOHM 3406ynn npodecinHy OCBITY
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Supplementary information:
 
Trainees are on average 19.9 years old (2024)
The average investment per trainee per year is 26,210 euros (2022/2023)
69 % of this (approx. 18,124 euros) is amortised (productive contribution of the trainees)
 
This means:�
international competitive advantage for German SMEs
future personnel trained according to own needs
low investment on the labour market


OCHOBM GO:VET

German Office for Internatlona -00p eration
in Vocational Education and Trainin:

Pamkosi ymosu npodecitHoi 0cBiTU 3abe3neuyoTbca cyb'eKTamm eKOHOMIYHOI
AIANBHOCTI, couiaNbHUMM NAPTHEPAMU Ta AEPXKABOIO

» Manatu
» CoujianbHi napTHepwu (acouiauii npaLiBHMKIB Ta poboToaaBL;iB)
» [eprKkaBa

Manatu Ta couianbHi NAPTHEPU: BU3HAYAOTb Ta NEPEBIPAOTb 3MICT OCBITHLOI
nporpamm Ha NigNPUEMCTBI

[ep)aBa: HaZla€ 3aKOHOAABYI PaMKOBI YMOBM Ta pecypcu ANaA WKiNbHOI
npodecinHOl OCBITH
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Supplementary information:
 
The three stakeholders ensure the framework conditions for vocational education and training through a differentiated distribution of roles
Ownership lies with all three players; they all bear it at the same time and assume responsibility
They guarantee the system's constant capacity for innovation
They ensure quality standards


OCHOBM GO:VET

Grm Off f It t IC p ration
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IHCTUTYTU: NaNATU AK KOMMNETEHTHA iHCTaHLiIfA

» 34iMCHIOOTb HarnA4 Ta KOHTPO/b WoA0 NpodecinHoi OCBITM Ha NiANPUEMCTBAX
P aTecTyloTb BUKAAAALbKUM CKNaa
P OpraHi3oBYOTb NPOBEAEHHSA iCNUTIB

» npoBoAATb iHGOPMaALLiMHI 3aX0AM Ta KOHCYAbTaLi
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The impetus for the development and updating of training standards comes from companies and chambers. They know best which skills are needed.

Other tasks:

 Supporting companies in their search for trainees, registering training contracts
 Mediation in the event of disagreements between trainees and companies
 The economy invests €9.7 billion in vocational training every year (2024)


OCHOBM GO:VET

German Office for Internatluna -00p eration
in Vocational Education and Trainin:

IHCTUTYTU: couianbHi NnapTHepwU

Mpodcninku Ta acouiauii poboToaaBL,iB Y3roaXyTb MiXK CO600 Ta 3 AePKaBOLO
BiANOBIAHI CTAHAAPTU LLLOAO BUPOOHMYOI YacTUHM NpodeCcinHOI OCBITH

P 3MiCT OCBITHbOI NpOrpamm
» onsnaTa npaLi y nepiog,
npodeCinHOro HaB4YaHHA

» KOHTPO/b NpodecinHoro
HaBYaHHA Ha NIANPUEMCTBI

P yyacTb B eK3aMeHaL,inHiin Komicii
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Supplementary information:

The process of coordinating and adopting new training regulations is managed by the Federal Institute for Vocational Education and Training.
Economic and social partners are involved in the entire process.


OCHOBM GO:VET

Grm Off f It t IC p ration
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IHCTUTYTU: AepiKaBa, WO HAaJAE PaMKH

P NOroAyKye 3 couia/IbHMMM NapTHEPaMKM NpaBWIa opraHisauii npodecinHoro
HaBYaHHA (NpodeciHe HaBYaHHA Ha NiANPUEMCTBAX)

» BM3Ha4Yae NpodeciiHy ocBiTY Y NPOodECIMHUX LWKOAX: PAMKOBUM HaBYa/IbHUN
nnaH

» ¢diHaHCYE, OpraHi30BYE Ta KOHTPOOE AePHKaABHY CMCTEMY NPOPECIMHMUX LLKIN

» NpoBOAUTb AOCAIAXKEHHA B ranysi npodecinHoi ocsith (PeaepanbHUN IHCTUTYT
npodecinHoi 0CBITH)

» HajJa€e AONOMOrY B PaMKax MOLWYKY MicL HaBYaHHA (Hanpukaaa,
mosnogai, 6e3pobiTHMM, NnpeacTaBHUKaM YPa3NMBUX BEPCTB HAaCeNeHHA )
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Detailed information:
 
State funding for the dual system totals around € 4.4 billion, including over € 3.4 billion for 1,550 vocational schools and around € 0.9 billion for control, monitoring and support measures (2023)
State passes the Vocational Training Act


OCHOBM GO:VET

Grm Off f It t IC p ration
nnnnnnnnnnnnnnnnnnnnnnnnn

PamKu: ctaHpgapTtu

» BM3Ha4aloTb 34iMCHEHHA [lyanbHOi NpodecinHOi OCBITU Ha NIANPUEMCTBAX Ta Y
npodeCinHNX WKOoNAX

P 336e3neyytoTb KOHTPO/b AKOCTI Ta PO3BUTOK [lyanbHOI NpodecimHOi OCBITH

» f[itoTb Ha BCiK TepuTtopii HimeyunHm
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If necessary, summarise the previous slides again
Three main stakeholders agree on the basic standards for dual vocational training on an equal footing. 
These standards are based on the specific requirements of the world of work.


OCHOBM GO:VET

Grm Off f It t IC p ration
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PamKu: ctaHaapTv Ta IX BUHUKHEHHA

» 1. Po6oToaaBui BUABAAIOTb HA NMiANPUEMCTBAX HOBI NpodecinHi 3aBAaHHA
Ta KBaniPikau,ii

» 2. CouianbHi NAapTHEpPU Ta AeprKaBa NOroAXxKyTb Ta NPUMMAOTb HOBI
CTaHAAPTU NPOodPEeCiNHOro HaBYaHHA Ha NIANPUEMCTBAX, MOAEPATOPOM
npouecy Buctynae ®egepanbHUM IHCTUTYT NPOPECiNHOT OCBITH

» 3. Jep:KaBa NpUBOAUTb PAMKOBI HaBYaibHi N1aHKU Y BiANOBIAHICTb A0
HOBMX NPAaBWA OpraHi3auii npodecinHOro HaB4YaHHSA

MpunHaTi ctaHgapTv GIiKCyoTb Y NpaBuaax opraHisauii npodecinHoro HaB4YaHHA
(nignpmnemcrsa) Ta y pamkoBux HaBuyasibHUX N1aHaX (npodecinHi wKonn).
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Supplementary information:

The duration of the further development and implementation of standards is max. 1 year
Standards are dynamically adapted to the requirements of the world of work at both learning venues
BIBB continuously researches changes in work and training; the findings are incorporated into the process


OCHOBM GO:VET
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PamKu: cTaHaapTU AK NpaBuaa opraHisauii npodecinHoro HaB4aHHA

OCBITHI CTAaHAAPTM ANA HaBYaHHA HA NiANPUEMCTBAX PiKCYOTb Y NpaBuaax opraHisawii
npodecinHOro HaB4YaHHA:

» HalmeHyBaHHA npodecii

» npodecitHnin npodinb

P 3MiCT HaBYa/IbHOT Nporpamm

» TMMYACOBi paMKM Ta TUMYACOBMIN NNAH

» BUMOTM A0 iCNUTiB
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Job profile
Which competences must be taught?

Contents
Which specific skills and tasks must be mastered?

Examination knowledge
What knowledge optimally prepares trainees for their final examination?


OCHOBM GO:VET

Grm Off f It t IC p ration
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PamKu: cTaH4QpTU Ta PaMKOBUIA HaBYa/IbHUIA NNAH

Y xoai HaBYaHHA Y NPODECINHIN WKOAI YYHAM nepeaatotTb HeobXiaHi TEOpPEeTUYHI 3HaHHA

woao npodecii Ta po3WUNPIOOTb 3aNaC HAABHUX Y YYHIB 3HaHb, WO HaAeXaTb A0 ranysi
3ara/ZIbHOI OCBITW.

LLi OCBITHI CTaHAAPTWN BU3HAYaAIOTb Y PAMKOBOMY HaBYa/IbHOMY MJ1aHi:
» MmeTa HaBYaHHA

» 3micT

» HaByaNbHi MOAYNI
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The contents of the framework curriculum are defined by ‘learning fields’.

If necessary, explain the topic of ‘learning fields’ at this point.



OCHOBM GO:VET
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3aKOHOAaBul pamMKu
Cratta 12 OcHoBHOro 3akoHy HimeuyuuHun (Grundgesetz)
BCTAHOB/IOE cBO60Ay BMbOpy npodecii.

3aKOHOAABCTBO Y ranysi 3aKOHOAABCTBO Y ranysi
BMPOBHMYOI NpodecinHOoI OCBITH WKiNbHOI NpodecinHOi OCBITH

» 3aKkoH npo npodecinHy ocsity (Berufsbildungsgesetz) P 0608B'A3KOBA LWKiNbHA OCBITa

P 3aKOH NPO OXOPOHY NpaL,i HEMOBHOMITHIX P perioHanbHi 3aKOHM NPO LWKOANY
(Jugendarbeitsschutzgesetz)

» PemicHnumi kogekc (Handwerksordnung)
P 3akoH npo TapudHi yroam (Tarifvertragsgesetz)

P 3aKOH NpO TMMYaAcoBe peryatoBaHHA HOPMATUBHUX
BMuMor NpomucnoBo-Toprosoi nanatu (Gesetz zur
vorlaufigen Regelung des Rechts der Industrie- und
Handelskammer)

P 3aKOH NPOo NPaBOBUIN PEXMM NiANPUEMCTB
(Betriebsverfassungsgesetz)
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Explain the dynamics of the vocational training system using BBiG amendments, most recently:
2020: principle of equivalence of vocational and academic education codified
2024: Vocational Training Validation and Digitalisation Act (BVaDiG)



GO:VET

[lyanbHa npodecinHa ocBiTa:

MoTuBauii, iHTepecu Ta npouec



BianpaBHMM NYHKT GOIVET

GrmOfffIttICpt
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MoTtuBauia Ta 3axoau Ha pPiBHI AeprKaBu

MotuBauia: HimeuyunHi noTpibHi KBanipikoBaHi paxiBu,i
Ana 3abesneyeHHA 3pOCTaHHA Ta PO3BUTKY EKOHOMIKM.

BUCHOBOK: MU NOBUHHI 3MILHIOBATK CUCTEMY
[lyanbHOI NnpodecinHOI OCBITU Ta KeEpyBaTU HELO.

3axoam :
P CTBOPEHHSA Ta aKTyani3aL,isa 3aKOHOAaBYMX PAMOK

P 3a/1ly4eHHsA 40 NpoLlecy A0AAaTKOBUX YYACHUKIB

P KOHTPO/Ib Ta PO3BUTOK CUCTEMMU (30KpemMa
cnnamu PenepanbHOro iHCTUTYTY NPodecinHOoi OCBITH )
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Further motivation:

Vocational training secures the social status of young people as citizens
The state cannot guarantee vocational training alone: costs and competences

Further measures:

Ensuring permeability: university access for trainees with a degree
Opening up dual vocational training regardless of previous qualifications


BignpaBHWM NYHKT GO: VE T
MoTusauifa Ta BignpaBHUU NYHKT — MON0Ab
'70:8/‘2’ \l-d'
MoTueauia: «f xouy ctatu...!» - ”"’GA
BianpaBHUMA NYHKT : PRAKTIKUM
» 3HANTU NOTEHUiNHI NiANPUEMCTBA wocH
Ta 03HAMOMMUTUCA 3 NPONO3NLIAMMU ?e/sg,k
P HanucaTu 3aABKM NPO NpPUIom |
Ha HaBYaHHA LEWREE
P AKLWO HeobxiaHO — NOPSAOK Biabopy
» BMOpPATU HAaBYAIbHO-BUPODOHMYE DRUKER

NigNPUEMCTBO
S

P yKnacTu Aorosip npo npodecinHe HaBYaHHSA
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Young people have many different expectations and goals when it comes to an apprenticeship:

learn something practical
earn their own money (self-employment)
realise a dream
social prestige
fulfilment of duties


BignpaBHMI NYHKT GO:VET

German Office for International Cooperation
in Vocational Education and Training

MoTtuBauia Ta BignpaBHUN NYHKT — NiANPUEMCTBO

MoTtuBauia: « MeHi NnoTpibHa BNEBHEHICTb Y NMTAaHHAX KaApOBOro 3abe3neyeHHa»

BianpaBHUU NYHK :

» oTpumaTH J0MNYyCK
AK HaBYa/bHO-BMPOBHMYE NiANPUEMCTBO

P 3anponoHyBaTK Micus A8 HaBYaHHA [rI_@
» OLHUTK 33aABU LLOAO NPUMOMA Ha HaBYaHHSA ,\ﬁ»

» Binibpaty yuHiB
P yK/IacTu AOroBip npo npodecinHe HaBYaHHA >
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There are a few other reasons here too:

We are looking for loyal employees
We know best which qualifications are needed in our company
We want to act in a socially responsible manner
We seek the input and innovative potential of young people
We save on familiarisation and retraining costs


Mpouec GO:VET

German Office for International Cooperation
in Vocational Education and Training

Jorosip npo npodecinHe HaBYaHHA

[MpodecinHa ocBiTa NOYNHAETLCA 3 YKAAAAHHA AOTOBOPY NPO
npodecinHe HaBYaAHHA MiXK POOOTOAABLUEM Ta YYHEM.

[lorosip npo npodecinHe HaBYaHHA PETYNOE TaKi aCMeKTH :
P TepMiH HaBYaHHSA
» 3micT
BUNPOOYBaNbHUN TEPMIH
npeaMEeTHMUM Ta TMUMYAaCOBUM NNAH HaBYaHHA
onjaTa npad,

vVVvVYVYyYy

npaBa Ta 060B'A3KM 060X CTOPIH
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The training contract also regulates
 
holiday entitlement
any requirements for termination of the training contract 
 
The training contract is similar to an employment contract. It is the basis for learning in the company during training.
 
The training contract is registered by the chambers.


Mpouec GO:IVET

German Office for International Cooperation
in Vocational Education and Training

[lyanbHe HaBYaHHA Ha ABOX HaBYa/IbHUX MalgaHUYMNKaAX

70% — HaB4YaHHA HaA NiANPUEMCTBI 30 % — 3aHATTA Yy npodecinHii wKoni

P ynopAaaKOBaHE HaBYaHHA Y peanbHUX P 33HATTA Y KAaaci
yMOBax npau,i

» 2/3 nporpamu — npeameTt 3a hpaxom
P Vy4Hi 334iAHi HQ KOHKPETHUX

» 1/3 nporpamu — 3aranbHOOCBITHI NpeamMeTH
BUPOOHUYMX AinAaHKaXx

P npauo y4HiB ONaauvyoTh

TepmiH lyanbHoro npodeciiHoro HaB4aHHA CKNaAaE€
BiA ABOX 4O TPbOX 3 NONIOBUHOIO POKIB
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Legal basis:

... for in-company training: Training contract
... for the vocational school: Compulsory schooling

Time allocation:

for example:
Monday to Wednesday: in the company
Thursday and Friday: at the vocational school

Alternatively: block teaching

Additional information:

In-company training and vocational school lessons follow the training standards


Mpouec GO:IVET

GrmOf‘ffIttICpt
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BunyckHuit eksameH

BunyckHuit eksameH
P OpraHi3oBYETbCA NasiaTaMu
P TeopeTnyHa Ta NPaKTUYHA YaCTUHM
P 10 CKAaAy eK3amMeHaLiMHOI KOMiCii BXoasATb
» poboToaasLi
P npauiBHUKK (NpeacTtaBHUKKU NpodCninKku)

P BMK/Iagadi NpodecinHoi WKonm (NpeacTaBnatoTb AeprKasy)
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Important: 

No involvement of the respective teaching and training staff!



Mpouec GO:IVET

GrmOf‘ffIttICpt
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BunyckHuit eksameH
JOKYMEHT Npo OCBiTy
» BUOAETLCA NasaToOO

» BM3HAHUI AeprKaBOoK AUMNJIOM

3006yTTA AMNAOMA € YCNilWHUM 3aBepLUeHHAM HaBUYaHHA.

MouaTtoK npodecitHoi Kap'epw.




[lpouec

MouaTtoK npodeciinHoi Kap'epu: WaHcH

Ha puHKy npaui

» TpyaoBuin gorosip 6e3nocepeaHbO 3 NiAAPUEMCTBOM,
Ha AKOMY NPOoULLNIO NpodecinHe HaBYaHHA

» TpyaoBMIM AOrOBIP 3 iHWKM MigNPUEMCTBOM

P npauesnalTyBaHHA Y iHWIiN NpodecinHin ranysi
MpopaoBKeHHA NpodecinHOoiI OCBITH

P Kypcu nigBmueHHA KBanidikauii Ta nepekBanidpikauii

» 3100yTTS BULOI OCBITU («TpPeTA ranysb OCBITUY)

GO:VET

German Office for International Cooperation
in Vocational Education and Training
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As a reminder:

According to the IAB Forum, 85 % of graduates in 2020 were in employment subject to social insurance contributions
Around 79 % of all trainees are taken on by the company that trained them.


GO:VET

[yanbHa npodecinHa ocsiTa

Mopgenb ycnixy



Ak npautoe dyanbHa npodeciiiHa ocsita? GO:VET

German Office for Intematlona -00p eration
in Vocational Education and Trainin:

Pe3ome

MNMpouec
» HaBuyaHHA napanenbHo Ha nignpuemctsi (70 %)
Ta y npodecinHin wkoni (30 %): «ayanbHO»

» HaByaHHA 3a NeBHOO NPOrpPamoto Ta NPOTATOM NMEBHOIO TEPMIHY
(noroBip Nnpo npodeciHe HaBYaHHA)

» HaBYyaHHA Ha KOHKPETHIN BUPOOHKMYIN AinaHL|

» BunyckHUM icnut nepen He3anexHo KOMICIED




Ak npautoe dyanbHa npodeciiiHa ocsita? GO:VET

GrmOf‘ffIttICpt
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Pe3ome

PamKu
» [leprkaBa rapaHTYE 3aKOHOAaBYi PaMKWU
» [leprkaBa OpPraHi3oBYE WKi/IbHY YaCTUHY NpodecinHOi OCBITH
» [Manatu Ta couianbHi NapTHEpPU BM3HAYalOTb obcar
Ta 3MiCT NpodecinHOro HaB4aHHA

» [Manatv AK KOMNETEeHTHI iIHCTaHLii 34AiMCHIOTb
HarnAa4 3a HaB4YaHHAM Ha NiIANPUEMCTBI
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Reminder:

Chambers are the representatives of the economy, trade unions/employee representatives and associations/employer representatives are the social partners. 
They reach a consensus.
 
Conclusion I: 
Dual vocational training is essentially shaped by those who are directly affected and who know the needs of the labour market best.

Conclusion II: 
All decisions on vocational training are made by consensus.

Conclusion III: 
The standards apply nationwide. They are regularly updated.


Yomy [lyanbHa npodecinHa ocsiTa ycniwHO GYHKUIOHYE Yy HimeyunHi? GO:VET

GrmOf‘ffIttICpt
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YnHHUKM ycnixy

» IcTopnyHO chopmoBaHa cMcTema

» Bucokui piBeHb CycnisIbHOro BU3HAHHA

» CuTyauia Hece BUroau AK OS5 YYHIB, TaK i AN1S NiANPUEMCTB
» HaBuyaHHA BignoBigae notpebam y KBanidpikoBaHMX Kaapax

» EdeKTMBHaA iHCTUTYLiMHa ba3a
(manaTtwn, coujianbHi NnapTHEPU, Mani Ta cepeaHi NiagNPUEMCTBA)

P YyacTb yCix 3aLiKaBNEHUX CTOPIH Y POPMYBaAHHI cMCTEMMU
» BucoKa rHyYyKicTb Ta a4aNTUBHICTb CUCTEMMU
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Demand for skilled labour:
Germany is a developed industrialised nation with a strong SME sector.

Win-win situation:
Apprentices learn on the job and are integrated into the work process. Companies train their own future workforce according to their own needs

Qualified training staff:
Trainers are ‘from the trade’ and have undergone training themselves and also know the company

Supplementary information:
Although the state controls the process as a legislator and sets the framework, it leaves key decisions to the direct stakeholders.


['aTb cTOBNIB NPOPECINHOI OCBITH GO:VET

German Office for Intematlona -00p eration
in Vocational Education and Trainin:

N'atb cToBNiB

1. CniBpobiTHMLTBO MiXK AepKaBolo,
cy6'eKTamMmn eKOHOMIYHOI AiANIbHOCTI Ta coliaAbHMMM NAapTHEPaMM

2. HaBuyaHHA y mexXax BUpobHMUOro npouecy

3. 3aranbHOBU3HAHiI HAUiIOHANbHI CTaHAAPTHU

4. KsanidpikoBaHMU BUKNAJaUbKUKN CKNag,

5. |HcTUTYUiOHaniI30BaHI AOCNIAKEHHA Ta KOHCyAbTauil
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Examination boards with equal representation, jointly agreed training standards, joint management of the system at all levels
Around 70 % in the company
Vocational training standards, certificate issued by the chamber
In and from the companies, state teachers at the vocational schools
Data reports, vocational training report, training standards (BIBB)


[lepeBaru GO: VET

German Office for International Coo peration
in Vocational Education and Trainin:

MepeBaru gna y4yHis:

[yanbHa npodecinHa ocsiTa —
Le igeanbHa NiarotoBka Ao NPoPecinHOro KnTra:

P By3bKOCMeLUiabHi KOMNeTeHLUii Ta KBanidikauii ana 3406yTTa npodecii
P peasbHi ymoBM Npaui (Bepctath, TexHonorii, poboya obcTtaHOBKA)

» onnarta npaui nig yac npodpecinHoro HaB4YaHHA
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Further advantages:

Greater identification with the training company
Training as a basis for further measures


[lepeBaru GO: VET

in Vocational Education and Trainin:

MNepesarun agna nignpPUEMCTB:

[lyanbHa npodecinHa ocBiTa 3abe3neyye HaaBHICTb BUCOKOKBaNiIhiKOBAHUX KaapiB:

» KomneTeHTHi daxiBLi, AKi BignosigatoTb notpebam nianpmemctsa (Ha BigMiHY
BiJ, NPeTeHAEeHTIB «3 BY/INLLI»)

» nigBuueHa NPOAYKTUBHICTb Npaui (LUBMAKA OKYMHICTb)

P aKTMBHA y4acTb CyH'eKTiIB EKOHOMIYHOI AiANIbHOCTI Y pO3pP0b6AEHHI OCBITHIX
CTaHAapTIB

» BHecok Yy CouianbHy BignosiaanbHicTb 6i3Hecy (CSR)
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Another advantage:

Recruitment and retraining costs are reduced


[lepeBaru GO: VET

eeeee Office for Intematlona -00p eratlon
in Vocational Education and Trainin:

MepeBaru ana aepr*<aBu Ta CycniNbCTBa:

B3aemHa Buroaa, nobpobyTt Ta coljianbHa rapMoHis:

P BMCOKA NPOAYKTUBHICTb EKOHOMIKM Ta Npau,i
» rapMoHi30BaHMN PUHOK Npaui (npono3uuisa/nonur)
P couiasibHa Ta EKOHOMIYHA iHTerpauia aoaen

P BMN/MB Ha OCBITHIM npouec 3 6OKY BCiX Y4ACHUKIB
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Another advantage:

Early indicator for developments in the economy and labour market


BUKAUKM GO:VET

GrmOf‘ffIttICpt
nnnnnnnnnnnnnnnnnnnnnnnnn

BUKAUKM 3 nornagy y4His

» HeBianoBiAgHICTb MiXK 3aTpebyBaHNUMMU
Ta AOCTYNHUMM MiCUAMM HaBYaHHA (BiACYTHICTb MicLb)

» [octyn ao AyanbHoi npodecinHoi OCBITH
» [MocmnneHHA npodecinHnX BUMOr

» OcBiTa NPOTArOM YCbOTIO }KUTTA
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Discrepancy:
2025: approximately 84,000 applicants without a training place

Access:
Lack of informal skills: Discipline, reliability, basic skills (reading, writing, maths)

Requirements:
For example: IT skills, foreign language skills

Lifelong learning:
Especially for older applicants


BUKAUKM GO:VET

Grm Off f It t IC p ration
nnnnnnnnnnnnnnnnnnnnnnnnn

» BUKAUKM 3 nornaay nianpuemcrs

» HeBignoBigHICTb MiXK 3aTpebyBaHUMM Ta AOCTYNMHMUMMN MiCLUSMMN HaBYaHHA
(BigCcyTHICTb NpeTeHAeHTIB)

» «[OTOBHICTb A0 3800yTTA NPOPECINHOI OCBITUY
P [HKA03iA Ntoaen 3 06MeXeHMMM MOKANBOCTAMM

P |HKA03iAa MirpaHTiB
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Discrepancy:
Unfilled training places 2010: 19,800 / 2025: 54,400 – almost tripled

‘Maturity for training’:
Lack of social skills, basic knowledge

Inclusion:
High extra personnel and time expenditure, special qualifications of the training staff


BUKAUKM GO:VET

GrmOfffIttICpt
nnnnnnnnnnnnnnnnnnnnnnnnn

BUKAMKU 3 nornagy aeprkasu Ta CycninbCcTea

» [emorpadiyHi 3miHM

» lepepbayyBaHa HecTada KBanidpikoBaHUX KaapiB
» TpeHA Ha akagemisalito

» PerioHanbHi BigMiHHOCTI

» |HKAO3IA
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Demographic change 
Fewer young people able to go into training, labour market needs can no longer be met
 
Trend towards academisation
Training tends to be out, university is in

Regional differences:
Supply and demand for training places

Inclusion:
as a social task


[osigkoBa iHpopmauin

Undpu ta paktn

»  IHbopmauinHui 3BIT PegepanbHOro
IHCTUTYTY NpodeciinHoi ocBiTU (MocnnaHHA)

3BiT Npo npodeciiHe HaBYaHHA (MocunaHHA)

denepanbHe CTaTUCTUYHE BiAOMCTBO
(Statistisches Bundesamt) (nocunanHsA)

BMFTR Data Portal (nocunarHsn)
BIBB Report 2/2025 (nocunaHHn)
IAB-Forum (nocuiaHss)

vVvyvy VY

OcBiTHi cTaHAapTH

»  bpowypa PegepanbHoro iHCTUTYTY NnpodeciiHoi ocsiTK: MMpaBuKaa
opraHisauii npodecimHoro HaB4YaHHS, i 3BiAKM BOHU BepyTbca
(mnocunaHHA)

P 3pasku npaBua opraHizaLii npodecinHOro HaB4aHHA Ta PaMKOBOrO
HaByYa/sibHOro naaHy (PegepanbHU iHCTUTYT NpodecitHOT OCBITH)
(mnocunaHHA)

GO:VET

German Office for International Cooperation
in Vocational Education and Training

MNpaBoBi JOKYMEHTHU

>

vy Vv V

3aKkoH Npo nNpodecinHy ocBiTy
(Berufsbildungsgesetz) (nocunanHsa)

3aKOH NpO OXOPOHY NpaLi HENOBHONITHIX
(Jugendbeschéftigungsgesetz) (nocunaHHsA)

3aKOH NPO TMMYacoBe pery/toBaHHA HOPMATUBHMUX BUMOT
Mpomucnoso-Toprosoi nanatm (Kammergesetz) (nocunaHHs)

3akoH npo TapudHi yrogm (Tarifverhandlungsgesetz) (nocunaHHs)

3aKOH MPOo NPaBOBUIA PEXMUM NiANPUEMCTB
(Betriebsverfassungsgesetz) (nocunaHHs)

GOVET (nocmnaHts)

BMBFSFJ (nocunarHsa)

BMFTR (nocunanHs)

depepanbHU iHCTUTYT NpodecinHoi ocBiTh (BIBB) (nocunarHa)

3a A04ATKOBMMMU NUTAHHAMM 3BepTaﬁTECb 3ad NOCUNAHHA

>

govet@bibb.de



https://www.bibb.de/datenreport/de/index.php
https://www.bmbfsfj.bund.de/bmbfsfj/service/publikationen/berufsbildungsbericht-2026-285646
https://www.destatis.de/EN/Homepage.html
https://www.datenportal.bmftr.bund.de/portal/en/index.html
https://www.bibb.de/dienst/publikationen/de/20504
https://iab-forum.de/en/
https://www.bibb.de/dienst/publikationen/de/19200
https://www.govet.international/en/54899.php
https://www.govet.international/en/54887.php
http://www.gesetze-im-internet.de/jarbschg/index.html
http://www.gesetze-im-internet.de/ihkg/index.html
http://www.gesetze-im-internet.de/tvg/index.html
http://www.gesetze-im-internet.de/betrvg/
https://www.govet.international/en/index.php
https://www.bmbfsfj.bund.de/bmbfsfj/meta/en
https://www.bmftr.bund.de/EN
https://www.bibb.de/en/index.php
mailto:govet@bibb.de

GOVET at BIBB

S

o

Friedrich-Ebert-Allee 114-116
53113 Bonn, Germany

/

@ govet@bibb.de

+49 228 107 1818

k www.govet.international

IRVAY


mailto:govet@bibb.de
http://www.govet.international/
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